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Purpose and Aims 

 
The Belvedere Academy is fully committed to ensuring that all of our pupils acquire the 
skills, knowledge and attitudes to manage their learning and career progression. 

 
The Belvedere Academy has already established a range of effective careers 
guidance activities which we hope will guide and support our pupils to achieve 
positive destinations such as Further Education, Internships, Apprenticeships, 
Employment or Social Care Settings. 

This careers strategy sets out The Belvedere Academy’s key approaches internally 
and externally to enhance the current careers guidance activities and participation 
opportunities already available to our pupils. The aim is to ensure that pupils are fully 
prepared for and informed effectively about their next steps and can therefore aspire to 
achieve their full potential. We want to ensure that our pupils have both the aptitude 
and interpersonal skills to effectively communicate and add value within the 
community. 

 
The Belvedere Academy will collaborate throughout this strategy with a range of 
external agencies to help ensure we will meet all of the mandatory requirements 
contained within the Department for Educations' new careers strategy 
(https://www.gov.uk/government/publications/careers-strategy-making-the-most-of-eve
r yones-skills-and-talents). These partnerships will include working alongside The 
Careers and Enterprise Company (CEC) (https://www.careersandenterprise.co.uk/), 
The Growth Platform (https://growthplatform.org/), The Liverpool City Region Local 
Enterprise Partnership (LEP) (https://www.liverpoollep.org), Liverpool County Council 
(LCC) (https://liverpool.gov.uk/), Further Education (FE) and Higher Education (HE) 
providers, BeMoreLiverpool (https://lcrbemore.co.uk/) and a wide range of local 
employers and local social care provisions. 

 
High quality careers guidance is offered by Careers Connect 
(https://careerconnect.org.uk/ and is a crucial part of improving social mobility. Young 
people make choices based on what they know and what they think is available to them. 
If our young people, their families and supporting professionals are made fully aware of 
the career pathways and opportunities available to them, they will be more able to make 
informed choices about life beyond education, qualifications and career pathways which 
will enable them to achieve their aspirations and goals. 

 
The strategy includes measures to further develop and improve the current provision 
on offer to pupils and will ensure that The Belvedere Academy meets the requirements 
set out within the eight "Gatsby Benchmarks", as advised by the Department for 
Educations' careers strategy, by August 2021. 
(https://www.gatsby.org.uk/education/focus-areas/good-career-guidance) 

 
This strategy outlines our school approach to delivering careers guidance to our pupils 
throughout their journey in education. Careers planning and activities will take place 
across all year groups from to 7 to 13, through Personal Development, Form Time and 
Assemblies to ensure activities are appropriate and meaningful, and being guided by 
the mandatory requirements set by the Department for Education and contained within 
the Gatsby Benchmarks. 

 

https://www.gov.uk/government/publications/careers-strategy-making-the-most-of-everyones-skills-and-talents
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Background Information 

 
The Careers and Enterprise Company was set up in 
2015 to transform careers and enterprise provision 
in schools and colleges across England. 
The Careers and Enterprise Company had an initial 
remit to improve employer engagement, through the 
creation of the Enterprise Adviser Network and support 
schools to increase the delivery of activities which 
would help them build long lasting employer 
relationships (Gatsby Benchmarks 5 and 6). 

 
In December 2017 the government’s Department for 
Education launched the latest version of their "Careers 
Strategy". This new strategy places the Careers and 
Enterprise Company at the heart of driving forward 
careers provision for young people. Their enhanced role 
is to act as a catalyst in the fragmented landscape of 
careers and enterprise, supporting programmes that 
work, filling gaps in provision and ensuring coverage 
across the entire country. 

 
This new strategy adopted the Gatsby Benchmarks, 
which were originally developed by the Gatsby 
Foundation in 2014. These benchmarks were based on 
international research and helped identify best practice 
and guidance for education establishments in order for 
them to deliver high quality careers guidance to young 
people across England. These benchmarks have also 
formally been adopted by OFSTED and will now form 
part of their school inspection process. 

 

 



 

 
Careers Hubs 

The Liverpool City Region Careers Hub (https://lcrcareershub.co.uk/) works with 
secondary schools and colleges to ensure that every young person receives outstanding, 
relevant careers education. 
Funded by The Careers & Enterprise Company, the national body for careers education in 
England, and in partnership with Growth Platform, they bring together local schools, 
colleges, Enterprise Advisers, Cornerstone Employers, universities, training providers, 
businesses and careers professionals to improve how we prepare young people for their 
next steps. 

 
Supporting 137 secondary schools, special schools and colleges across Liverpool City 
Region, they drive progress towards the Gatsby Benchmarks by enabling Careers 
Leaders to access training and support; bringing together best practice and local labour 
market insight. 

 
 
 

 
 

They operate in partnership with seven organisations, including All About Futures/All About 
STEM, Career Connect, Elevate EBP, St Helens Chamber, Shaping Futures, Wirral Council 
and Liverpool City Region Combined Authority, each delivering an Enterprise Coordinator. 

 
The Enterprise Coordinators work across Liverpool City Region to: 

 
●​ Provide support and training for Careers Leaders in schools and colleges. 
●​ Support schools to implement the eight Gatsby Benchmarks, a framework 

for world-class careers education. 
●​ Link schools and colleges to Enterprise Advisers, employers and other 

careers providers. 
●​ Offer guidance and support to local employers who wish to engage with 

careers education. 

 

https://lcrcareershub.co.uk/
https://www.allaboutstem.co.uk/
https://www.allaboutstem.co.uk/
https://careerconnect.org.uk/
https://www.elevate-ebp.co.uk/
https://www.sthelenschamber.com/
https://shaping-futures.org.uk/
https://www.wirral.gov.uk/
https://www.liverpoolcityregion-ca.gov.uk/


 

 
Our Careers Team 

 
Email: Belcareers@belvedereacademy.net 

 

Title Name Responsibility 

Governor responsible 
for Careers 

Barbara King Responsible for strategic support and 
challenge of careers strategy at governor 
level. 

Head Teacher Julie Taylor Responsible for strategic support and 
challenge of career leader decisions. 

Careers senior leader Julie Marshall Responsible for planning and setting the 
strategic direction of careers provision 
at The Belvedere Academy. 

Careers Leader Carmel Traynor Responsible for the delivery and 
organisation of careers provision at The 
Belvedere Academy. 

Career administrator Caroline 
Catesby-Evans 

Responsible for the administrative support 
of Career Lead including the co-ordination 
of career interviews and work experience. 

Careers Adviser Carol Doyle Career Connect. 
Responsible for the independent, 
impartial advice and guidance provided 
to students in 1-2-1 CEIAG interviews. 
Responsible for providing support to 
identified at risk of NEET students. 

Enterprise coordinator Mel Aspinal Providing support to develop their careers 
provision at The Belvedere Academy. 
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Our Current Position 

Teaching staff contribute to the delivery of careers guidance through: 

●​ Providing advice and discussion opportunities to pupils 
●​ Organising and supporting employer visits 
●​ Planning, delivering and supporting career exploration during curriculum lessons 
●​ Planning and delivering cross curricular activities 
●​ Providing information to the curriculum areas about how they can link 

their subjects/topics to careers development 
●​ Planning the delivery of soft skills into their lessons to support pupil aspirations 

 
Local Provisions contribute to the delivery of careers guidance through: 

●​ Offering pupils appropriate life beyond education experiences 
●​ Providing Science, Technology, Engineering and Maths (STEM) workshops 
●​ Offering visits to pupils with a range of needs 
●​ Providing volunteer and community inclusion opportunities 
●​ Enabling employer encounters and engagements 

 
Parents contribute to the delivery of careers guidance through: 

●​ Attending parents evenings. 
●​ Attending information evenings. 
●​ Attending life beyond school events. 
●​ Discussions and offer advice at home. 
●​ Raising concerns and asking for support from school. 
●​ Direct to Unifrog, Springpod and Speakers for Schools. 

 



 

 
Our Objectives 

1, A Stable Careers Programme 
 

●​ To ensure the careers programme is delivered by individuals with the right skills and 
experience.The school will use qualified careers professionals to offer advice and 
guidance to pupils and families where appropriate through Careers Connect. 

●​ To enable pupils to have an understanding of the full range of opportunities 
available to them, the skills that are valued within the workplace and to have 
first- hand experience of a work environment. 

●​ To develop and publish a careers programme that will raise the aspirations of all 
pupils regardless of academic ability and is tailored to meet their individual 
needs wherever possible. 

●​ To ensure our Careers Strategy is fully supported by the Senior Leadership 
team within school and is approved by the Board of Governors. 

●​ To ensure there is a clear focus on the activities for pupils deemed relevant and 
appropriate which support enterprise, employability skills, workplace 
experiences and qualifications which employers’ value. 

●​ To regularly evaluate our careers strategy to determine the impact of our careers 
related activity based on the feedback provided to us by pupils, staff, employer 
sand where appropriate parents. 

●​ To maintain high quality careers provision endorsed by the Careers and Enterprise 
Company and to review the improvement of our programme by using the 
Compass evaluation and Compass Careers Dashboard tools. 

 
2.​  Learning from Career and Labour Market Information 

●​ To encourage and increase the use of online careers tools and packages across 
all year groups where appropriate. Working with our own careers team, key 
partners, stakeholders, local and national professional bodies. 

●​ To utilise and then support the development of labour market information to 
ensure staff and pupils are informed in their decisions and the advice being given. 
Work with the Liverpool LEP and the Careers and Enterprise Company to help 
establish key priority areas which need to be developed. 

●​ To promote the values of labour market information to Parents/Carers 
(where appropriate) to access and understand this information. 

●​ To investigate careers and opportunities in learning, work, 
apprenticeships, internships and how these meet the local and national 
priorities. 

3.​  Addressing the Needs of the Pupil 

●​ To develop mechanisms to report, track and monitor compliance in relation to 
the Careers Strategy objectives. 

●​ To develop accurate tracking systems to ensure pupils are able to keep track of 
their own journey, record and access the advice they have received and monitor 
the agreed actions and next steps. 

●​ To ensure that a programme of activity takes place which raises the aspirations 
of all pupils and challenges stereotypical thinking in terms of equality and gender. 

 



 

 

 
●​ To ensure that pupils with particular vulnerabilities and those who are at risk are 

appropriately supported and identified through close working relationships with 
the full range of educational and support agencies. 

●​ To ensure that careers guidance for learners with special educational needs and 
disabilities (SEND) is adapted, where appropriate, and based on high aspirations 
and a personalised approach. Careers guidance for learners with SENDshould 
be based on the pupils own aspirations, abilities and needs. 

4.​  Linking Curriculum Learning to Careers 
 

●​ To ensure that subject teachers across the whole school support the delivery 
of careers education and guidance and are able to link the content of 
curriculum with careers, even in lessons which are not specifically occupation 
led. 

●​ To integrate national initiatives and project opportunities within the curriculum to 
enhance that range of careers related activity taking place within school 
through Personal Development, form time and assemblies. 

●​ To ensure that careers related activities are built in throughout the school year. 
●​ A focus will be placed on linking careers to all areas of the curriculum through 

the My Future/My Skills Programme 
https://resources.careersandenterprise.co.uk/my-skills-my-future 

 
 

5.​  Encounters with Employers and Employees 
 

●​ To ensure that the pupils receive at least ONE meaningful encounter with 
an employer during every year they are at school. 

●​ To increase the number of appropriate and relevant activities which are 
conducted within school with the support of local employers. 

●​ To ensure that pupils have the opportunity to improve employability skills and 
their understanding of and awareness of entrepreneurship. 

●​ To enable pupils to gain the confidence to compete in the labour market by 
providing opportunities to gain the practical know-how and attributes that 
are relevant to gaining employment. 

●​ Ensure pupils are aware of LMI. 

 
6.​  Experiences of the Workplace 

 
●​ To ensure that pupils receive at least ONE meaningful experience of 

the workplace by the end of Year 11. 
●​ To ensure that pupils on the formal pathway receive at least ONE 

further meaningful experience of the workplace during Year 12. 
●​ To increase the number of employer workplace visits which will take place to 

enable pupils on the formal and semi-formal (if deemed appropriate and 
meaningful) to gain more of an understanding of the wide range of employment 
opportunities available within specific industry sectors based in Liverpool. 

 

https://resources.careersandenterprise.co.uk/my-skills-my-future


 

 

 
●​ To strengthen our links with local employers and support our Enterprise Adviser 

to facilitate careers related activity within school. 

 
7.​  Encounters with Further and Higher Education 

 
●​ To ensure pupils receive at least THREE meaningful encounters with FE 

Colleges, specialist FE Colleges and/or social care providers by Year 13. 
●​ To ensure pupils have been provided with information about the full range of 

apprenticeships available in the Liverpool area. 

8.​  Personal Guidance 

●​ Ensure all pupils, where appropriate, have had careers guidance with a 
professional and impartial careers adviser by the end of Year 11. 

●​ Ensure all pupils, where appropriate, have had at least TWO discussions 
with with a member of staff from the careers team/SFT/SLT by the end of 
Year 13. 

 



 

 
Action Plan 

 

Goal Success Indicator 

Evaluate careers provision through Compass plus 
and identify gaps in provision 

All Gatsby benchmarks over 80% complete. 

Implement and evaluate the Future Skills 
Questionnaire 

Identify gaps in provision from student feedback 
and reevaluate by the end of each academic year. 

Improve the record keeping of all student careers 
activities to allow tracking of soft skills and key 
events and analyse the key groups of students 

95% of students to have used Unifrog at least 
once, 80% to have logged activities such as 
skills/qualities evaluations. 

Improve the evidence of careers in the curriculum Careers notice board created and kept up to date 
each half term. 
Careers explicitly mentioned in lessons. 
Implement ‘My skills, my future’ programme. 

External providers Arrange external provider event for pupils to 
access information about apprenticeships 
Promote BeMoreLiverpool to students. 

Increase participation of work experience for year 
groups 

Implement ‘Springpod’ across the academy for 
pupils to access virtual work experience and 
university style lectures. 
All year 10 and 12 take part in work experience in 
person. 

Increase parental engagement with Careers 
program and understanding of LMI 

50% of parents report improved understanding of 
the process and LMI. 
Regular contact with parents advertising careers 
opportunities. 

GDST Careers links LInk to GDST careers sessions, CareerStart 
Engage with careers teams meetings. 

Careers in the Curriculum Use real-world examples and case studies related 
to various careers. 
Invite professionals to speak about their careers. 
Participate in career fairs where students can 
Interact with professionals from different fields. 
introducing students to a variety of career options 
during lesson time. 
Include soft skills training in the curriculum to 
enhance communication, teamwork and problem- 
solving skills. 
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