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Year 7: INSPIRE
The Inspire module aims to introduce key employability terminology, focusing on the skills and qualities needed for employment. This module
aims to broaden students’ understanding of the range of jobs available. Create links between aspirational figures and the students’ own lives.
Identify the skills and qualities used in every job and recognise their importance to achieving success.

Target
group

Careers and work-related education activities including financial capability, enterprise and
employability

Term

Gatsby
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Introduction to Unifrog-Form time sessions with the careers lead.
Take the Interests profile quiz, the personality quiz.
Future Skills Questionnaire

Personal Development
® Inspire programme
What is a career?
Exploring dream jobs
Careers of the future
Interview with a business ambassador/Interview with an adult

Autumn

1

Year 7

Inspire

As part of the PSHE Programme the following lessons are delivered:
e My Future
e Into the Future
e What my Future looks like
e My money personality
® Savings and money

Working in partnership/Employer engagement
e Careers focus assemblies — half termly-Career library, Unifrog, LMI
e Career fair-involving a range of employers and external providers.
® NHS careers KS3 competition

Raising aspirations
e Mentoring programme — targeted students

Spring (1)

Summer (1)

March
Ongoing
Spring

Ongoing

3,8
2,5

3,5




Year 8 ASPIRE
The Aspire module aims to raise student aspirations around different career pathways and start students thinking about their
own career plans. The learning objectives are to: Broaden students’ understanding of the range of jobs available by exploring

the number of jobs involved in producing a mobile phone.

Introduce the

idea that the job market is constantly evolving.

Consider the rewards and motivations that different roles offer and explore students’ own motivations for going to work.

Unifrog-Form time sessions with the careers lead.
Year 8 Take the Interests profile quiz, the personality quiz. Spring
Internal provision
As part of the PSHE Programme the following lessons are delivered:
o Work skills
e Using my skills
e Children and work
[ J
Personal Development Ongoing
® Aspire programme
e How many jobs?
e What s a career?
e What motivates you?
e Why go to work?
® Interview with a business ambassador/Interview with an adult
Working in partnership/Employer engagement February
e Careers focus assemblies — half termly-Career library, Unifrog, LMI
e Career fair-involving a range of employers and external providers.
Raising aspirations
e Targeted university trips — Edge Hill and Hope Universities, National Apprenticeship Fair| November
e Mentoring programme — targeted students
Entrepreneur Day
e Students involved in creating their own market stall and understanding about the Spring
labour market opportunities.

2,5

3,8




Year 9 EXPLORE

The Explore module aims to explore the variety of ways to find a job, build an understanding of the qualities and skills

employers look for and apply this knowledge to the students’ own experience to understand what makes a successful interview. | 5
This module aims to consider employability skills from an employer’s perspective.
Identify what skills and qualities they have developed from activities inside and outside of school and use the STAR model to
articulate them.
Introduce the stages of the recruitment process
Unifrog-Form time sessions with the careers lead.
Take the Interests profile quiz, the personality quiz.
Future Skills Questionnaire
Internal provision
Year 9 As part of the PSHE Programme the following lessons are delivered:
. e Careers for all Spring (1) 1
Setting e Thinking about options
goals Personal Development
® Explore programme
e What employers want
e How do people find a job?
e A week in your life- skills and qualities
® Interview with a business ambassador/Interview with an adult
Working in partnership/Employer engagement
e Careers focus assemblies — future careers Ongoing 2,5
e NHS KS3 Careers Competition (cross curricular with IT) Autumn/Spring | 3,8
e Big Bang competition (cross curricular with science) March
e Careers Fair Spring 3,8
Raising aspirations July
e Targeted university trips — Edge Hill and Hope Universities Januar 4,5
e Mentoring programme — targeted students y 4
® Year 9 Options evening 4,5,7
July







Year 10 DEVELOP

The Develop module aims to provide students with the knowledge, skills, and experiences they need to make informed

decisions about their future education and career paths. It is tailored to their stage of development, helping them explore 4
various career options while aligning with their academic and personal interests.
Internal provision
Year 10 As part of the PSHE Programme the following lessons are delivered: Autumn (2) 1
e Budgeting Spring (1)
Next steps e Economic cycles
® The economy and the government
e Sell yourself
e MyCV
e Covering letters Ongoing 2,5
Ongoing 3,8
Personal Development
e Finding work experience
e What employers want
e Work experience- skills and qualities required.
e Job of the week
Working in partnership/Employer en men
e Careers focus assemblies — half termly careers lead Summer 3,5
e Career drop sessions- careers lead Ongoing 3.5.6




e Work placements- National careers week.
e Careers Fair — parents and students invited

Raising aspirations
e Targeted university trips — Edge Hill and Hope Universities
e Workplace visits

Work Experience
0

To understand and practice the skills they need to feel confident when
approaching potential work experience.

To develop teamwork and communication skills in a professional manner starting with
peers and staff practise in daily routines.

0 1o explore techniques for their interview process in seeking work experience.

Business and Enterprise Day
e Businesses from different industries, have stalls and students will engage with

the different business about the opportunities available for them.
e Help in preparation for choosing work experience.

March

Summer
March

3,4,5




Year 11 HORIZONS
The Horizons module aims to build on the foundations laid in earlier years and focuses on preparing students for the transition

to post-16 education or training. It emphasises decision-making, career readiness, and personalised guidance to ensure 4
students make informed choices.

Internal provision

Year 11 Ongoing
1
Post 16
Ongoing
2,5
Ongoing 1,2.5
2,3,5

Summer




As part of the PSHE Programme the following lessons are delivered:

Bank accounts and saving.
Borrowing money
Careers Pathways 16+
Understanding pay slips
Zero-hour contracts

Personal Development
® Preparing for sixth form
e Revision skills

6" Form Open Evening
Each Y11 student is interviewed by a member of SLT to discuss their post 16 options.

Working in partnership/Employer engagement
e Careers focus assemblies — half termly.
e One to one impartial CIAG with Careers Adviser (Carol Doyle — Careers Connect),
Career lunch time drop in sessions.
CIAG (Carol Doyle — Careers Connect) — presence at parents evening.
Work placements
Careers Fair — parents and students invited.
National Citizen Service
e Loudspeaker
Raising aspirations
Targeted students invited to presentations from doctors and dentists from Liverpool
University (Science department)

Mock Interviews

Students have mock interviews with businesses to help them prepare for future opportunities

Spring

3,8




Year 12 ASCEND
The Ascend module aims to focus on deeper career exploration, skill-building, and preparing students for post-secondary

pathways. At this stage, students are refining their aspirations, gaining relevant experiences, and starting to make significant 4
decisions about higher education, training, or employment.
Internal provision
Year 12 e Once per week in form time students have information provided about careers
opportunities and the skills needed in the workplace. Autumn 1
Planning As part of the BLR Programme the following lessons are delivered:
ahead e Work experience
e Unifrog launch )
e Reading pay slips Spring
® Zero-hour contracts
e Student finance
e Apprenticeships and gap year options Summer
e Choose life. Ongoing
® UCAS registration 6
e Assembly — finding a suitable work experience placement
® The career newsletter- advertises opportunities for industry work, career opportunities, 38
summer schools
® Future focus- UCAS clinic, Apprenticeship workshops (ASK), Shaping futures.
® Virtual work experience-Springpod




Workin
( ]

in partnership/Employer engagement
One to one impartial CIAG with Careers Adviser (Carol Doyle — Careers Connect)
Career lunch time drop-in sessions
Architecture Placement
University Open Day information and job vacancy updates
National Citizenship Service (NCS)
Careers Fair
UCAS

Raising aspirations

Targeted students invited to presentations by doctors and dentists from Liverpool
University (Science department)
IN2MED

Shaping Futures — Internships, mock interview preparation for university and
apprenticeships
Nuffield — Science through to medicine

Access to medicine

Sutton Trust — mentoring and work experience

Social Mobility Foundation — Generation University - university
applications/visits/residentials and mentoring

Ongoing

July

3,4,7

5,6




Higher level apprenticeships conference webinar - PwC
Higher Education Day — Liverpool University

Study Skills Induction-EPQ - Leeds University

UCAS fair

Work Experience

[

To understand and practice the skills they need to feel confident when
approaching potential work experience.

To develop teamwork and communication skills in a professional manner starting with
peers and staff practice in daily routines.

To explore techniques for their interview process in seeking work experience.

Business and Enterprise Day

Businesses from different industries, have stalls and students will engage with
the different business about the opportunities available for them.
Help in preparation for choosing work experience

November

March




Year 13 SOAR

The Inspire module aims to focus on equipping students with the tools, knowledge, and experiences they need to make a

confident transition to their chosen post-secondary path. It has an emphasis on decision-making, application processes, and 4
real-world readiness, providing targeted support as they prepare to leave school.
Internal provision
Year 13 As part of the BLR Programme the following lessons are delivered:
e Work experience Autumn(1) 1
Moving e Unifrog launch Spring
forward e Reading pay slips
® Zero-hour contracts
e Student finance
e Apprenticeships and gap year options Autumn 3
® UCAS Ongoing 3
e Students are encouraged to engage in super curricular activities that support their
career choices November 2,3,5
e Future Focus Week — UCAS clinic; Apprenticeship workshop (ASK); Shaping Futures 1:1
Mentor meetings; Virtual apprenticeship fair; Finance — mortgages and loans; Careers
Connect 1-1 advice; Employment ready workshop; KPMG online work experience )
e Careers Fair Ongoing 34,57
Working in partnership/Employer engagement
e One to one impartial CIAG with Careers Adviser (Carol Doyle — Careers Connect) Ongoing 33
e Presentation - Student Finance (Student Finance England) ’
Raising aspirations
e National Apprenticeship fair
® The career newsletter advertises paid work opportunities, industry work experience Novernber 34
opportunities, university open day information industry/subject specific Ongoing 3:5

competitions, summer schools etc.










