The Belvedere
Academy
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Equalities Policy

Equal Opportunities for Students

This policy should be read in conjunction with other related policies including the Behaviour
Management Policy, the Gender Identity Policy, the SEND Policy and the d Accessibility Statement.

1. Policy Statement

1.1 The Academy Trust Board (“ATB”) and The Belvedere Academy are committed to equal
opportunities in education and will not unlawfully discriminate against any student at, or seeking
admission to, The Belvedere Academy on the grounds of race, nationality, colour, ethnic or national
origin, religion, belief or disability.

1.2 The Academy will work hard to ensure that whatever aptitude or level of ability, every one of its
students is presented with a variety of educational and social opportunities to maximise their
development.

1.3 The Academy recognises that direct and indirect discrimination might take place and therefore
sees the need for a positive and effective equal opportunities policy. In particular, in implementing
this policy the Academy will seek to:

§ Promote the concept of equality of opportunity throughout the student body through both
curriculum provision and through the ethos and values demonstrated by the Academy;

§ Develop an understanding of, and promotion of, human equality and equal opportunities;

§ Promote good relations between members of different racial, cultural and religious groups and
communities; and

§ Enable students to take responsibility for their behaviour and relationships with others.

§ Have a clear system in place whereby concerns about equality can be raised.



2. Curriculum

2.1 All students will have equal access to the curriculum at each Key Stage, and non-compulsory
courses, according to aptitude and ability.

2.2 All subjects will have equality of opportunity at their core and make explicit references
within medium and long term learning plans to ensure full progression.

2.3 All subjects will have equality of opportunity at their core and make explicit references
within schemes of work

2.4 Positive attitudes and awareness development for equality of opportunity will be specifically
taught through the PHSE and tutor programme. Academy rules and the Code of Conduct for
students clearly and explicitly forbid the verbalisation or vocalisation of discrimination on the
grounds of race, culture, religion, gender, sexuality and ability/disability.

3. Special Educational Needs

3.1 The Academy is committed to full educational inclusion (see SEND policy).

4, Religious Observance

41 The Academy is required to provide assemblies which bring together the whole community

to reflect on moral, spiritual and ethical issues,

4.2 Religious studies should be accessible to all students.

4.3 The Academy will make appropriate arrangements to reflect the requirements of different
religious faiths with regard to acceptable variations to uniform, catering arrangements and
authorised absence for religious festivals falling during term time. These may include reasonable
arrangements to allow for specific acts of religious observance in the Academy.



5. Disability and Access for the Disabled

5.1 The Academy will seek to deal with the individual needs of all students and prospective
students with disabilities as far as reasonably practicable.

5.2 The Academy’s policy in relation to access to building and the curriculum is set out in the
Disability Equality and Accessibility Policy.

6. Responsibilities

6.1 The ATB will monitor and review the working of the policy and procedures by allocation of
duties to senior Academy staff and to the LGB (or it's Committees).

6.2 The Principal has responsibility for the equal opportunities policies, and may delegate
responsibilities and tasks to other staff, and for ensuring that the policy is known and understood by
staff, students and parents.

6.3 The Principal will also present general reports, statistics and incident reports to the Local
Governing Body and its committees as agreed.

6.4 The Principal will be responsible for ensuring equal opportunities in the curriculum.

6.5 All students and staff are responsible for following this policy and reporting incidents of
unequal treatment to the appropriate senior member of staff.

6.6 Equal opportunities concern everyone and every member of the Academy community has
an obligation to promote equality in every sphere of Academy life.

7. Review

7.1 This policy will be reviewed when there are changes in the law, or in accordance with the
schedule drawn up by the Principal and agreed by the ATB.



Updated Vision and values
Be Brave. Be Bold. Be Belvedere.
We know that education gives us confidence and we celebrate everyone’s different successes.

We have high expectations which we achieve by thinking creatively, setting clear goals and
developing self-belief.

We celebrate diversity and uniqueness, give everybody a voice and accept everyone for who they
are.

We embrace the importance of caring for and respecting each other, our families and the
environment.

We recognise the importance of doing our best.

Equality Objectives

To monitor and promote the involvement of all groups of students in Enrichment including
leadership opportunities

To close gaps in attainment and achievement between students and all groups of students; students
eligible for free-school meals, students with special educational needs and disabilities, looked after
children and students from different ethnicities.

To endeavour to ensure that the staff and governing body is reflective of the diversity of the
academy.

To increase the level of pupil voice by extending our school council to include a fair representation of
all pupils in school, and in this way to foster good relationships in the school between those who
have protected characteristics and those who do not

Produce a new and updated Accessibility Plan

Equality Opportunities for Staff

1. Introduction

1.1  The Belvedere Academy is committed to equal opportunities in all aspects of employment,
and to regular monitoring and review of the effectiveness of its policies in achieving diversity in the
workplace.

2. Objectives



2.1 The academy’s objectives are to:

(a)  Ensure that the academy has access to the widest labour market and secures the best
employees for its needs;

(b)  Achieve an ability-based workforce which appropriately reflects the working population mix in
the relevant labour market;

(c) Ensure that all employees are recruited, developed and promoted on the basis of ability, the
requirements of the job, and relevant and objective criteria;

(d)  Ensure that no employee or job applicant receives more or less favourable treatment on the
grounds of race, nationality, colour, ethnic or national origin, age, sex, marital status, sexual
orientation, religion, creed or disability in any matters to do with employment;

(e) Ensure that all employees are aware of their responsibilities with regard to achieving the
above objectives;

(f) Monitor on a regular basis how well these objectives are being achieved, and take prompt
action where monitoring identifies that improvement is necessary;

(g) Collect relevant data to assist in monitoring achievement of these objectives.

(h) Ensure that the staff and governing body is reflective of the diversity of the academy.

2.2 Striving to ensure that the work environment is free of harassment and bullying and that
everyone is treated with dignity and respect is an important aspect of ensuring equal opportunities
in employment. There is a separate Dignity at Work Policy which deals with these issues.

2.3 All employees are expected to contribute to achieving the academy’s policy objectives, and
will be provided with relevant training to ensure that they are aware of their responsibilities under
this policy and to promote their understanding of diversity.



2.4 Acts of discrimination, harassment or victimisation at work are disciplinary offences, which
may constitute gross misconduct, and will be dealt with in accordance with the academy’s
Disciplinary Procedure.

2.5 The publication of a Diversity Policy sends out a strong message of commitment, but it will
only be brought to life if it is reinforced by action to implement it. This policy is therefore
underpinned by a range of employment policies and procedures, including:

(a) Recruitment and promotion - All staff with responsibility for recruitment are required to
adhere to the academy’s recruitment procedures.

(b)  Employment of ex-offenders - All candidates offered an appointment are required to obtain an
Enhanced Disclosure from the Disclosure and Barring Service and teaching staff will be subject to a
Prohibition List check, before the appointment is confirmed, which will include details of cautions,
reprimands or final warnings as well as convictions.

. In the event that the DBS Disclosure or Prohibition List check reveals a criminal record or other
information of concern, this will be discussed with the candidate before a decision is made whether
or not to confirm the offer of employment. In making this decision, the Principal will consider the
nature of the offence and whether this makes the applicant unsuitable for the type of work to be
undertaken or unacceptable to other employees, how long ago the offence was committed and the
age of the prospective employee at that time, together with any other factors that may be relevant.

(c) Pay and conditions - The academy’s pay policy, pay scales and other staff benefits and
policies are published in the staff handbook, and apply to all staff. Part-time staff benefit on a pro-
rata basis from the same pay scales and benefits as full-time staff.

(d)  Performance review, training and development - Training and development opportunities are
available to all staff in accordance with the academy’s Continuous Professional Development Policy.

- In accordance with the academy’s Performance Management Policy, every member of staff is
entitled to an annual review, based on objective and relevant criteria.



(e) Disability and access for the disabled - The academy will make reasonable adjustments to
enable applicants with disabilities to participate fully in recruitment and selection procedures.

. As far as reasonably possible, disabled employees should be able to play a full and active role
in the life of the academy.

. All reasonable measures will be taken to retain disabled employees in employment, in
consultation with the employee concerned and his/her medical adviser(s). This may include (but is
not limited to) provision of specialist equipment and training, job redesign, flexible hours, remote
working and/or redeployment to a suitable alternative vacancy. Where appropriate an outside
specialist may be consulted with the agreement of the disabled employee.

(f)  Employment policies and procedures - The academy has a range of employment policies and
procedures (e.g. discipline, capability, redundancy) designed to ensure fairness and equity when
dealing with problems which may affect people at work. These are contained in the staff handbook,
and apply to all employees.

(g) Flexible working - All requests for flexible working will be seriously considered in accordance
with the procedure set out in the staff handbook.

(h)  Retirement - All requests to continue working beyond the normal retirement age will be
seriously considered in accordance with the procedure set out in the staff handbook.

2.6 The Principal is responsible for ensuring that this policy is implemented, and for
reporting on progress at least annually to the Local Governing Body. The Local Governing Body is
responsible for reviewing annually in the summer term the effectiveness of the academy’s
arrangements for achieving the policy objectives set out in paragraph 2, and for making any
recommendations for policy changes to the Academy Trust Board. Relevant data will be collected on
all employees and job applicants to assist in the review process.



2.7 Any member of staff who is not satisfied that this policy has been properly applied
may make a complaint in accordance with the academy’s grievance procedure, or in accordance with
the Dignity at Work procedure if appropriate.

2.8 This policy will be reviewed when there are changes in the law, or in accordance
with the schedule drawn up by the Principal and agreed by the ATB, or any changes considered
desirable following the annual review referred to above.
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